LETTER OF UNDERSTANDING
BETWEEN
THE UNIVERSITY OF WINNIPEG (the Employer)
-and -

THE UNIVERSITY OF WINNIPEG FACULTY ASSOCIATION
(MAIN UNIT: MLB-6362) (the UWFA)

RE: Search Process — Coordinator of, Masters in Development Practice Program (MDP)

WHEREAS the Senate has newly approved the Masters in Development Practice Program; and

WHEREAS the funding for the MDPP includes a Coordinator position for which a search is
necessary; and

THEREFORE the Parties agree to the following when recruiting to the Co-ordinator position:

1. To abide by the general principles of Clause 22.04 of the Collective Agreement; and
2. The Dean of Business and Economics shall establish a Search Commiittee which shall
make its recommendation both for the position and an appropriate academic
appointment, to the Vice-President Academic and ultimately fo the President ; and
3. The Search Committee shall be composed as follows:
a) Five (6) Members, one (1) each of whom shall be chosen from the Aboriginal
Governance Program, the Departments of Economics, Geography, and
Sociology, and from the Faculty of Education; and
b} Two (2) of the Search Commitiee members shall be the Chair of their
Departiments; and
¢} The Dean of Business and Economics will sit as the non-voting chair of the
Committee and select the Committee members (described in b)); and
d} In the event that a Member resigns from the committee the Dean shall replace
him or her with a Member from a Program, Department, or Faculty named in (a);
and
e) The Dean shall be responsible for consulting the appropriate DPC and obtaining
that DPC's agreement to the academic appointment of the Co- ordmator to that
Department.

DATED this/z___ day of July, 2010
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UNIVERSITY OF WINNIPEG UNIVERSITY OB-WI NiPG FACULTY —
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Brian} Stevenson, Pryvost and \\mﬁn{st X
Vice-President, Academic iversity of Wmmpeg aculty Assoc.




